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Surve 108
Seaeas DD (F*S & F) 973
CONFIDENTIAL REPORT
& G DN e ecdedd HEinds) ween
For Officers in Sri Lanka Technical Service
. 55 o oerdl BB D6CBEG WIB@IELI oGS O i [2=19)]

SGO/Prov./DSO/Divisional Office .. ....oooooii oo Period ... to

7 - HEDGD D8r wdgds ne gd.
A- To be completed by the Officer

L) oBaleh o® (Goge goeds)
Full Name (block capitals)

(i) oot Toes .. .. .. (i) 5Htke o @@
Date of Birth Nationality and Religion
(iv) 5o oo doencs o) 3D o, . .. .. V) B oomd
National Identity Card Ne. and Employee No. Permanent Post
(vi) &8 Qo wo Od ol .. .. .. (vil) @O eeddn miEes
Annual salary and code Total Service

2. (1) qLndn pepod
Educational Qualifications
(i)  Das¥Sks eaecyen®

Professional Qualifications

) goI¢ ES et G Jecks gg@ﬁé@/md@:\(_a
Special training/programme followed
within the said period

3 (i) Sowme un D
Whether married

(i) Sonom BB, eSO oD o agsedd Swed
If married, Number of Children and their ages

(ifi) IO BB B3 o BedbnItaes

Permanent Address and District

4 () o0 edos odn Hhvs we O8 edtn e DG
Present station and period of service there

(i} . etdOw HEVD @S i
Station Preferred

(ili) DSHHO BB S
Work preferred

3. () @0y Tond Lo OG0 ogd Tha. .
Present post and date of appointment for the present post

(1) s e
Nature of Duties

(i) wdm cg Deule o

Special work done

6 (@) &oe DICS BE AN B
(@) Leave taken During the said period

458 Sl
Casual "
Vacation
Sick ot
S SBofat &S .. .. .. Lapse

No pay / Half pay

(@) o apam @ Dud ogm e o HDE Bl
(b}  Leave details taken during past consecutive two years




7 (i) o DsDendend e oDmidn e eLag DHE3 el e
Dy f profici in th f L.
egree of proliciency In (he use of Language Sinhala Tamil English Other Langunages
- D
a- Speaking
- Hde
b- Reading
o Goe
c- Writing
(i) Booclec@e gD oSdeehecnst u@d 8 greons’
g eosl adsin - . .
If proficiency examination in Sinhala/Tamil has been passed,
indicate level
®ec) £1p3e®@ 3w goBs CED emISHd; BT AL BGT e 8.
I declare that the information given above is correct to the best of my knowledge.
Toxs [Date: ... ewksm | Signature: ...

@ - @A) Favjpesinme Qe BN/ o odoen Hehdfuomd BBrlerks; ¢dmd S8 wluies S5 wewm
B- To be filled by the Head of Branch/immediate Supervising Officer/ T. A. O. / Asst. S. §.

8 (i) 28ew we caned B qesthes Sick
2 @eEm o8 DO S8 Half pay/No pay
Number of days leave taken during the period for ill-health
(i) geadhs @fs B el BING ca Hen eed @Q@dfq’@@d
Bueks@mdud ihod & Sede” .
Is his/her efficiency affected by ill-health?
(i) Sfews Coom quérd nBuIceO oBesic?
Is he/she punctual and regular in attendance
SRSRG DE) eNCS SR [real =]
Qutstanding Very Good Average Poor
9.

- DO gUOFEed iy

a- Sense of Responsii)ility

- HSBHD HeIBHs 5 SNMSHOS
b- Initiative and Drive

& - BSOenmR

¢- Accuracy

G OO BIDASEBS

d- Tact

- COEBIEKS

e- Zeal

F- e oD@

S~ Official Conduct

¢~ o8 mdes wdnag

g- Use of modern technology

cn- Spem ndn 850@ndeis BEac ¢n@
k- Knowledge in-related to computer assisted mapping
(68mED BErNSS Basitess o@ed)
(for Supervising Officers only}

S- ¥ SR sSoED @it




10

S&dwa
Outstanding

D) NS
Very Good

cEHS e85ES3
Average Poor

som Lens DR 8gae mbwnke®mdn-
Efficiency in work on-

&~ Dt Bgesmdks
a- Professional skills

§- G opecn

b- Correspondence

[iqll =<7t

c- Figures

g~ Seddlqsed] H® B8 87 85 od Sede?

a- Is his/her work up to date?

- Bpfora oExRED xeBHERTD wo ep@Ied B B
b- Is he/she neal, careful and prompt in his work?

- ©@1eEivnnd Mo D MmIES B¢ ANO/ewwd B30 ¢B8n
8w 6] FSHALD® o B B8 o BBy 205 O Bed £?

¢- Has any complaints of discourtesy or contumacy been established
against him/her during the period under review?

g DEecioned ook D MIGS B¢ Snfaw ecks eamed
CeiemO Sedk? Bes clmrs gic@Sol cEOR emO Hede?

d- Has he/she been censured or otherwise punished during the period
under review?

- S(iii) eged seos) o o grud

¢- Comments on claims made in cage 5 (iii)

SRSEIODI0 IO Wcs me Bnfqe D8 9@ edto woded?
Sacdz e twid) Hed 8 Scdnd sems mdde

If he/she has shown any speciail dedication during the period under
review, give details

13.

Doy BV x4 - Bnfgi D Decde mxaceDa ¢ [
Hed) D8 e i,

General remarks - Indicate any special merits or failings in him/her

NEeDH 68 emn HddD =BoEm BENMS Blemd Dl
eremed OE eibn od Sedc?

How long has he/she served under the Supervising Officer filling this

section of the Report

593 Do Biedn emmdn 50 JO goig Bous g B34k 33,

When the increment is ot recommened the relevant documents must be attached.

o0 Bels 5i9d Vlonw/canty Seda ocd |
508 BeBans B58Y] Bledn wdB.

Bl MIMEDD gIBLEe [ mosSse]

.. period / stopping / reducing/

The increment due On ............cooee L is recommended for/ granting / suspending for a ............... .
defferment.
Emes/Date ... SR aolesen/ Signature s oo
oS/ Designation <. ...



a - BBericr ¢l D& c9Bties 8@ weam
C - To be completed by Superintendent of Surveys

15. (q) ooed B0 scen Degsewy Heln ndmender. . ..

(@) Whether Specially recommended for promotion?

(o) @ cesel BESw weon eclos AD . e . o
(b) Whether fit for ordinary promotion?

lg) coosdes acom ecios eaned ‘e . ..

{c) Not recommended for promotion

16. o 815 e Blefm/edos B
Recommendation for transfer/Remarks

2198 &80e BEac, Bbedw
Recommendations for the increment

17 8 ¢ ¢ BYecww [Survey Superintendent’s recommendation

....................................... o0 Buln DPd EDo/caRe Blefe WSB.f ... BT MOMIEDE EBBO0R[ DSBS
gi B8] Bedame B0 Bledn oS8!
The increment due o0 ..o is recommended for/ granting / suspending fora ......................L period / stopping / reducing
defferment.
CDIGHDAIE oot

BB eI, ¢85/ Supdt. of Surveys
HE G610 (Official Frank)

18. B. e & e BSes [(D. S. G’s Decision) )

.............. e £00 BuBn O19d OE0D@/ENTR ¢p@n SB[ ... B DMEDD B0 oosHEY,
qaB58] Sc@ans B8] Blsfn 8. )
The increment due on ......oooooeiiiiin e is granted/ recommended / for suspending fora ........................ period / stopping / reducing
defferment.
EmaiDarte s T U RO

Hewiehs ededad SHXSE Deputy Surveyor General
HE Gy (Official Frank)

19. .35 @ SSexa [(S. G's Decision)

....................................... 00 Bu@m HGE OTDDS .o B 08008 DDSSHSR] 0B888] BeBane S5 gnds
0DEB.
The increment due on is suspended for a ... period/ stopped/ reduced/ deffered.
EMSIDate ...
e8edad B5m3IE Surveyor-General
HBe OO (Official Frank)
aCoEs AEnTeuned (ue B3¢ e 4 DI HEL IE 2T JED (L g v TS HJeu £8 SeDtuiad 65 svdlau apoe S E3TE w s ] M LR DT B v TEes

o oo, Sou S0 w0t (P W SIS Swess DX BED SEuiSE Busn DS S BE 90 SuIEs LIDY S SeiEDoD O o LeT LELn S50 smodsius B0 JU mkD §
SEAHDE BOUT ada @ Lt R

Note— Estimate of fimess for promation should be related 10 the officer’s capacity for the perfonnance of the duties of the grade above If he is marked “eminently suitable™ or “not yet suitable”™ the reasons for t

marking should be stated. and in general reporting officers should make the fullest use of the remarks space



